
Special Report 

What Happened to the $ in the 2003 Fin Line? 
An Investigation into Salaries in the CoB 

 
This special report examines uncovered documents relating to the 2003 hiring in Finance.  
Investigators at usmpride.com have gained access to several documents related to the 
hiring that year, including the Permission to Advertise form, which contains some 
interesting details.  That form is inserted below: 

 



As you can see, there is about $44,000 between the “Budgeted Salary” and the “Proposed 
Salary.”  When a hire was actually made, at most $95,000 of the $114,952 was used 
(USM Budget Books).  That leaves $20,000. 
 
Some have speculated that this money was used to support the travel of various CoB 
faculty over the past 2 years.  We have been told also that a part of this money supported 
Niroomand’s $22,000 raise in 2004.  We do know that the plan in January of 2003 was to 
make a tenure track hire.  That much is clear from the Justification form that was also 
filed (see below). 
 

 
 
 

 



As you can see from the Justification form above, had the hire not been made, the 
CBED’s finance unit would have had major problems during the 2003-04 academic year. 
 
This all leaves us with one additional question:  If the plan was to hire on tenure-track, 
and failure to make a hire would cause dire consequences, and the CBED had $115,000 
in the line, why was the “Proposed Salary” only $71,000?  Perhaps the answer lies in the 
travel/raise scenarios alluded to above. 


